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The College is committed to providing educational and employment opportunities to persons from diverse 
cultural heritages and backgrounds. The College believes all persons are entitled to equal employment opportunity 
and does not discriminate against employees or applicants because of race, color, religion, sex, age, veteran status, 
disability, national origin, sexual orientation, or any other legally protected status. Equal employment opportunity 
will be extended in all aspects of the employer-employee relationship, including, but not limited to, recruitment, 
hiring, training, promotion, transfer, demotion, compensation, benefits, layoff and termination. In addition, the 
College will make a reasonable accommodation to known physical or mental limitations of an otherwise qualified 
applicant or employee with a disability unless the accommodation would impose an undue hardship on College 
operations. All employment-related policies, procedures and actions are designed to comply with applicable laws. 
 
The Board of Trustees directs the President to develop such procedures as to fairly implement this policy. 
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BP3.1 Equal Employment Opportunity/Affirmative Action 


