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Personal Relationships in the Workplace

Employees of the College, regardless of sex, gender or sexual orientation, are prohibited from developing a
romantic or sexual relationship with a person over whom they are in a position of direct, indirect or implied
power. Additionally, employees of the College are prohibited from being in a position of direct, indirect or
implied power over someone with whom they have a current romantic or sexual relationship. This includes, but is
not limited to, persons whom one teaches, advises, coaches, counsels, mentors, evaluates or supervises in any

way.

Violation of this policy by an employee will result in disciplinary action consistent with applicable law and/or
collective bargaining agreement. Disciplinary sanction may include reprimand, fine, suspension with or without
pay, and/or termination of employment with the College.
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