
 

KEY TITLE IX DEFINITIONS 

 

Actual Knowledge occurs when any College employee: 

 

1. witnesses sexual harassment first hand, 

 

2. hears about an allegation of sexual harassment from any source; or 

3. receives a complaint about sexual harassment by any means (e.g. written, 

verbal, electronic) 

 

Sexual Harassment occurs when conduct on the basis of sex rises to the level of at least one 

of the following: 

1. An employee of a district conditions the provision of an aid, benefit, or service 

on an individual's participation in unwelcome sexual conduct; 

2. Unwelcome conduct which a reasonable person would determine to be so 

severe, pervasive, and objectively offensive that it effectively denies a person 

equal access to the district's education program or activity.  (i.e. hostile 

environment); or 

3. Sexual assault, dating violence, domestic violence, and stalking (on the basis of 

sex) as defined under federal law (i.e. Clery Act and Violence Against Women 

Act). 

Jurisdiction:  The College is required to respond, under Title IX, to those allegations of 

sexual harassment where: 

I. The College exercises substantial control over both the respondent (i.e. the person 

accused of sexual harassment) and the context (e.g. College setting, or College sponsored 

event) in which the harassment occurred; and 

2. At the time of the alleged sexual harassment, the complainant (i.e. the alleged 

victim of sexual harassment) must be: 

 (a) in the United States, and 

 

 (b) trying to access a College's education program or activity. 
 



TITLE IX—2020 REGULATIONS FLOW CHART 
 

 

 

Actual Knowledge

*Any employee who has either witnessed or was informed of an allegation of 
sexual harassment.

*Title IX Coordinator receives allegation of violation of Title IX

Title IX Coordinator Intake

*Supportive Measures

*Review Grievance Procedure (and definitions)

*Describe option of and how to file a formal complaint

*Document, among other things, the three bullets 
above.NO FORMAL 

COMPLAINT FILED

INFORMAL RESOLUTION

*Each party must give voluntary, written consent.

*Not available for allegations of employee misconduct 
against a student. 

INVESTIGATION

Burden is on the College to gather evidence sufficient to make 
a determination

*Written notice and provide same opportunities for both 
parties to produce evidence

*All evidence/interview notes presented to other 
party/advisor

*10 days to inspect and review.  Parties have opportunity to 
comment in writing regarding relevancy.

*Investigator has 10 days to submit final investigation report 
to each party/advisor

Title IX Coordinator may forward to 
appropriate Supervisor or Student 

Conduct to be addressed under the 
Code of StudentConduct or Employee 
policies/handbook, rather than Title IX

Mandatory Dismissal

*Not an education program or activity

*Conduct not Sexual Harassment (per Title IX)

*Conduct occured outside the jurisdiction of Title IX

Discretionary Dismissal

*Complainant withdraws complaint

*Respondent no longer affiliated with College

*Evidence unavailable

DETERMINATION PHASE Live Hearing with cross examination)

*Live Hearing; Advisor Cross Examination; Transcript/Recording; Relevance

*Written determination must indclude  identification of allegations, 
procedural steps taken, finding of fact supporting determination, conclusions, 
and a statement of, and rationale for, the result as to each allegation.  If 
allegation is founded, then propose penalty phase  (sanctions) and potential 
remedies.

Provide written determination to the parties simultaneously.  
Appeal of Formal Complaint Dismissal

*Procedural Irregularity that affected the 
outcome

*New Evidence that affected the outcome

*Conflict of Interest that affected the 
outcome

PENALTY PHASE (Code of 
Student Conduct; 

Handbooks, CBA; Section 75; 
etc.)

Appeal of Determination of Responsibility

*Procedural Irregularity that affected the outcome

*New Evidence that affected the outcome

*Conflict of Interest that affected the outcome

*College may, but is not required to, add other reasons for appeal

FORMAL COMPLAINT 

FILED
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